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I W@MAN | JP  OVERVIEW: AMPLIFYING WOMEN'S VOICES

PROJECT

The phrase “man up”has become a
call to take responsibility, to act
bravely, to handle difficult situations.
So where does that leave women?

We are witnessing seismic shifts in
the workplace, from a tidal wave of
#MeToo outings of business, political,
media and entertainment figures to
pressures from investors wanting to
see more diversity — of gender, race
and thought in corporate board
rooms.

CHICAGOBUSINESS.COM +« @CRAINSCHICAGO

In 2018, Crain’s Chicago Business will launch the Woman Up Project:
a multi-platform initiative to amplify the female voice — and male perspectives -
to help build better workplaces.

This first of its kind program will include quality editorial content from Crain’s
Chicago Business which will feature the following:

A survey and analysis of women’s perspectives in partnership with the
Chicago Network.

Applying a female-centric lens to annual editorial features including: “Best
Places to Work,” “Tech 50” and a special edition of “Who’s Who” in Chicago.

A twice-monthly Woman Up newsletter that focuses on workplace issues
and women on the rise and in power. Content will be curated by women for

women, telling stories and engaging conversation for a readership of 50,000.

A conversation thread promoting the entire initiative, #/WomanUpChicago.

Outside of these editorial features, Crain’s will engage a limited number of
Partners to help shape additional content, podcasts and events.

CRAIN’S



I W@ MAN U P PARTNER OPPORTUNITY (LimiTep 10 4)

PROJECT

Partners will receive all of the benefits listed below:

* Digital Newsletter
One banner ad position on once-monthly Woman Up newsletter. Opportunity to add

Custom Content to 3 newsletters (dates based on availability) over the span of a
year. Banner ad rotation will be equally shared between partners (4 max).

* Chicagobusiness.com
Sponsorship logo on a run-of-site digital banner ad campaign promoting this
program throughout the year. Campaign will be created by Crain’s — Partner logo will
receive 1 million impressions on campaign over the year period.

e Custom Content
Custom stories in print editions, 3 col. X 14 inches (2 insertions, valued at $32,500 for

the space and content creation). Crain’s Custom Media, our in-house creative agency,
will work with each Partner to tell stories important to that Partner.

Topics may include:
* Your company’s top mentors and their mentees
* Your company’s talent attraction programs that promote diversity and inclusion
* Collaboration among generations in your workplace
* Your corporate values
 New rules for the workplace

CRAIN'S




| WOMAN UP

PROJECT
PARTNER OPPORTUNITY CONT'D

* Events
Partners will help shape the content and the speaker list for a quarterly events
series, “Odd Man Out.” This happy-hour series will feature 2 women and 1 man
the Crain audience over 12 discussing topics not typically heard (or allowed) in the boardroom. Each event will
months of Woman Up project. be hosted at a Partner’s office, Crain’s Café overlooking Millennium Park or an
agreed upon venue. Event recap to follow with photos and Partner logos.

Investment: $75,000

32 specific touch points with

(ROS promotion exposure in
print/digital ads to promote Topics mav include:

features is extra) « #MeToo - what’s next in the sexual harassment conversation and how it’s
changing our workplaces
* Glass Ceiling Status — where do we stand?
* Coaching, Mentoring and Sponsorship
* Women Entrepreneurs
« Diversity and Inclusion
« Women in Government
* Health, Wellness and Meditation
« Reinventing Yourself at Any Age

 Social Media

Each Partner will participate in a 30-second broadcast on Crain’s Facebook page
each month.
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I W@ MAN U P PRESENTING SPONSOR (uimiten 10 1)

PROJECT

Investment: $150,000

32 specific touch points with
the Crain audience over 12
month of Woman Up project.

(ROS promotion exposure in
print/digital ads to promote
features is extra)

Presenting Sponsor receives all benefits accorded to Partners, with two additional
premium benefits:

Exclusive Sponsor of a twice-monthly Woman Up podcast series, with Sponsor
identification and statement at the beginning and end of each podcast. The
5-minute podcasts will include interviews with up-and-coming women,
speakers at “Odd Man Out” and other voices worth hearing. The podcasts will
focus on “in their own voice” content from a variety of people in and around

Chicago.

 Sponsor logo will be included in all print and digital promotion of the
series in Crain’s Chicago Business.

Exclusive Presenting role at the premier event to cap the year’s activities:
The reception for “Who’s Who: Chicago’s Most Powerful Women” (Fall 2018).

* Includes brief podium time - 3 minutes — by a top executive of the
Presenting Sponsor.
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I W@ MAN U P NATIONAL PREMIER SPONSOR (LIMITED TO 1)

PROJECT

One National Sponsor has the opportunity to create a multi-city platform -

Investment: $500,000 engagement in Woman Up or similar activities in Detroit, Cleveland and New
York — with elements from all of the Sponsor benefits listed above, including
podium time at key events.

This customized opportunity also includes podcast sponsorships in all four
markets.

We would work closely with the client to identify additional opportunities to
increase and leverage the investment across the Crain’s National network of
e-newsletters in the top 25 markets in the U.S.
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Put government
on adiet

Twould like to
see every official
seeking re-election in 2018 ac-
tually begin to reduce the size of
government and Increase invest-
ment in education and workforce
training.

It is well-known Tlinols has
more units of government than
any other state in the unfon—
nearly 7,000 at last count. They
do not make us healthier, give us
better schools or bulld safer roads.
In fact, the man-hours and tax dol-
lars dedicated to supporting the
bureaucracy are holding 1llinots
and local areas back.

Taxpayers are savvy enough to
know this s necessary, but should
candidates for office fear electoral
backlash, I offer another 2018 wish
that complements this cutback.
Hlinots has incredible education
and workforce training programs,
but they have been underfunded
and disaggregated for far too long.
Let's use the resources freed up by
reducing units of govemment to
refnvest In higher education, bring
modern labs and resources to
K-12, and work with govemment,
nonprofits and business to create
a seamless system that allows
everyone access to quality educa-
tion, internships, apprenticeships,
workforce training, retralning and
job placement.

Theresa Mintle Is intertm vice
chancellor for public and govern-
ment affairs at the University of
Hliinois at Chicago.

Nurture
the human
connection

In 2018, I hope to
see In soclety a renewed empha-
sls on fostering meaningful hu-
man connections and a greater
respect, consclentiousness and
empathy for one another.

Technology is driving massive
Improvements in efficiency, pro-
ductivity and communication,
But, at the same time, we are
seelng a reduction in true human
connection and emotional Inter-
action. Simply glance around any
restaurant, playground, or street:
Everyone is looking down.

At Ulta Beauty, our business Is
highly personal. Our beauty-lov-
Ing guests crave the experfence

OPINION

What would you like
to see happen in Chicago?

Crain's recently asked nine Chicago leaders to give us a big-picture
view of how they'd improve the city’'s business environment this year.

of trying products in our stores
and interacting with our store
assoclates and stylists. My team
and I spend a lot of tme In

our stores, and I can't tell you
the number of stories we hear
from our guests and assoclates
about transformative experi-
ences they've had at Ulta Beauty
because of a powerful human
connection. We've worked hard
to build this culture by connect-
ing with our assoclates to listen
and act on thelr feedback.

In my time outside of work,
there is no better way for me to
stay grounded than spending tme
with my family and serving on the
boards for the Ounce of Preven-
tion Fund and Save the Children.

I see firsthand the positive Impact
of nurturing human connections
from an early age. My Involvement
with both of these admirable orga-
nizations reminds me of the need
to bring to the business world a
greater sense of humility, humani-
ty and authenticity.

Mary Dillon s CEO of Ulta
Beauty.

Disrupta
traditional
attitude

For 2018, my
wish is for businesses to capl-
talize on the diversity that exists
within Chicago.

In media, we have seen part-
nerships strengthen our business
rather than weaken it Together
with our broadcast partners
ABCT7 Chicago and WTTW, we
have expanded our reach and
content offerings for our unique
audiences, while stll operat-

Ing within our budgets. From a
traditional perspective, some
might have thought that these
collaborations could threaten to
debilitate our business, But we
found these relationships were
complementary, not adversarial:
Our research shows that over 50
percent of the Univiston Chicago
audience doesn't watch any oth-
er English-language broadcast.

The quicker we replace compe-
tition, ego or fear with the ideas
of collaboration and parmership,
we can unite in a shared vision
to strengthen our city, each other
and, In tumn, ourselves,

Terl Arvesu Is vice prestdent
of content at Univision Chicago
Local Media.

Through nongrofit Leaders Up,
Bronzeville resident Jada Rouselle
was tapped for a job at CH,
Robimson. Wokforce development
efforts could be better aligned,
arques Gwendolyn Hatten Butler.

Pull talented
women forward

I'd like 2018 to
be the year of
female founder success. There
are competing statistics on the
percentage of venture dollars
that flowed to women-led
companies (n Chicago last year
Some sources claim as much
as 20 percent, Including com-
panles with at least one female
founder, and some cite much
lower numbers, at 3 percent for
women-only founding teams.
Whatever statistic or data set
you examine, the number Is too
low. (T am proud to say that, of
my personal angel portfolio, 67
percent of my Investments are
women-led.)

But this 1sn't a fundraising
parity issue; It's not just that
great female founders are less
likely than thelr male coun-
terparts to secure funding. It’s
that—and more, More women
need to believe that they can
start a company. More women
need to be mentored on selling
thelr vision, on demonstrat-
Ing viability of their business
model, on recrulting top-tier
talent. Every single part of this
maturing ecosystem requires
that wherever you are In your
career life cycle, you reach back
and pull a few more talented,
deserving women forward. In-

vestors, fund women. Advisers,
be candid and ambitous in your
counsel to women. Corporate
partners, seek out women-led
solutions. Educators, recrult and
nurture female talent, especlally
In product and engineering.

We owe It to each other and

our tech-enabled economy to
set an example of a healthy, gen-
der-neutral tech ecosystem. We
can't do that without participa-
ton from all sides.

Coco Meers Is a technology entre-
preneur, investor and aduviser, and
general manager of BeautyNow by
Groupon.

Stitch together
efforts

I would like to
see a focused
effort by the Chicago busi-

ness community on working
with public school students to
Improve thelr preparedness for
the Jobs of the future. Our youth
need access to people, resources
and real-world work expertenc-
es to ensure they develop the
qualitative and analytical skills
that will allow them to fully
participate in the workforce.
There are a number of effective
organizations that are doing
great work in this area, but my
sense is these organizations
often compete for support from
essentially the same group of
Indtvidual, philanthropic and

)
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corporate donors, sponsors and
volunteers. Just iImagine the
positive impact if every Chica-
go business, regardless of size,
aligned Htself with one of these
organizations or a local school
and provided hands-on, boots-
on-the-ground human capital,
technical and financial resourc-
es, and assistance.

Guwendolyn Hatten Butler is
vice chalrwoman of Capri Invest-
ment Group.

. Demonstrate that
businesses care

I I would like to
s seeallofusdo
much more to ensure that our
elders no longer go hungry or
be forced to choose between
medication and meals Even in
this ime of great prosperity, 1 In
7 people In Cook County aren’t
able to rellably access adequate
nourishing food, and senior
adults are a particularly vulner-
able community. Ventas, one
of the largest owners of senlor
housing in the US,, provides
homes where senlors can live
with dignity and enjoy healthful,
regular meals. In additlon, we are
a proud strategic partner of the
Greater Chicago Food Deposito-
ry Older Adult program, which
supports more than 6,500 senlors
each month.
Debra A. Cafaro ts chatrman
and CEO of Ventas.
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Our dining page gets
a makeover: Reviews
plus restaurant news
Vvou can use. PAGE23
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She’s spent $16 million (so far) on a Lake Geneva mansion

Tina Trahan, wife of Starz CEQ Chris Albrecht, has been buying up condos
at the 40,000-square-foot Stone Manor to turn it back into a single-family home
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City Hall alwarys seems
to yank reform efforts.
Maybe this time...? Page 2 |
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BENDING THE ARC

How far have women
really progressed in
Chicago's tech sector?
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WOMAN UP

Breaking
the barriers

ough

st women
is In everyong's interest.
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Whether you're

looking to broaden

your skill set or change
careers entirely, here are
10 in-demand jobs in
Chicago this year.

Plus: Who's hiring and
how much you can
expect o earn. Page 12
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The money man behind Grace tells his side on the restaurant’s dosure. PAGE 8

CRAIN’'S

CAGO BUSINESS

| 5.8

Something really funky went down at failed Bridgeport thrift

Abrupt closure shrouded by mystery loans, a $60.5 million loss and CEQ'S suicide

which coved Washsgroms, bas ol -

sbows xeeo loan loswes of aoy kind
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The phrase “man up” bas come 10
be synonymous with toughening up, &
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the mext 12 months, we hope our plan
I peesent end stordes, persoonaly
profiles, op-ed columns, Bve events
wnd social media happeniogs will belp
wormen in (icago business, dvic and
cudiural circles step o the spotlight,

OPINION

EDITORIAL

Woman Up, Chicago. It’s time.

WOMAN UP

PROJECT

sbuare thedr (rulin, connect with one an-

noGon that Eversity viekds besefis

oy wnd persusde thelr beethoen that @t the board level an down: Compe-

we all do well whsen women do wedl.

sies with women in leadesship roles

There's plenty of dals o suppost the  cutpace the competition. And, in g

joe' & v

wike of sexudd Burasament scandals
that have ranled Madsen Avesoe,
Hollywood, Silicon Valley and even
the White Hossw, its weeth noting
companies with few women in lead-
ership roles we moce prone 10 sach
complignts—complaints that can car-
ry sl e-dollar price tags

Sexual harsssment and discrimina-
ton agains wosnen begel bigger costs
thuen legal setfements, however. As bus
been democestzated el and aguin
so vivedly since the Harvwy Weinsivcin
scandal woke, working women sl
face enormous burriers 1o promotion
dispie decades of poogress in the
workplice. And when Ball @ pop-
ulation & GBusen oul of epportanity,
il means sockety s a whole and the
comperses that m us are starved
of Bulf of the best ideas, halfl of @ en-

+ gy, hall of the creativity and innova-

ton snd keow-how that could be Bur-
nascwnd [0 belp our economy grow.

In other words, it's in everyone's in-
Deret 80 beeak through Shose Burriers,
for men and women sl

Sa, “Weenan Up” Chicago. It's time.

Transit key to jobs boom

1 umifed at the photo of a= ol train em-
bedded = “What’ t-t-'hd Chacago's
d gl boom? (fan 2). While
calemt s key, uuacnu-n.uudvn-o
thirds of downsows Chicago’s workiorce
comaunes by public samporsson In
facx, the KIA wyatem poovides mooe than
2 milbos rides each weekday (dhat's one-
stxth of the Mok populsson)

Milezntal muke up more thas a dhisd
of our workforce, and they gravitate to-
ward mans transt bl no other pemesstion
befooe them | love 1o point 1o Indlarap-
oltx, where byvmakers recently hesed in

LETTERS TO THEEDITOR

wweet deal for employesy, toa, ax they bave
unbeidled accem m the mos quakfied em-
plovees within the six-county segion.
(Mcmwmwmd
wabrarbe s smmatched acroas
the country, sad employers are taking
motice by moving thetr compamies cos-
er o tramadt. And #t's soe jut happesing
downtoun Whes Caterptiias decided o
move its global oo suburhan
Deerfield, the CEO satd thae the location is
comversent 1o the city of Chicago “via com-
muter sak”
Ax mooe compamies mawe closer 5o tras-
ait, we should be dolg more o lovest in
our public traspartation yywrm, not lew.

ien—dhe Urtted Azsb Emiates and Qu-
tar—are violwsng twm by ghang billoas
of dollar in sabniches to the i state-owned
akhoen. Axxvewalt, US atrbies that follow
the rules compete at an encemous diced-
vansage, patting US workers' jobe e rak.
Fair trade reg a lovel plyying fleld,
and US sviation workern can compese
and win agatrat sy compasy in the world
m-mwﬁ-\\qbﬂb_-r&-

Pew bemer exammples extet of the “ex-
cemtve buesucratic imvohement”  that
Mr. Beady sayw he opposes than a foreign
govermmens's predatocy imtent o detve
US arhoes o of mackets so thae its oun
sate-controlled buinewes s benefit.

Noskam broke a poorrsae he made 1o b
conestuerex. He d to deliver saxx
refocm that would be “wmpler, Satter and
feser for everyone” Yer the tax bill that
he crafed and wapported & sone of these
fung

The GOP promised that Americass
wodd be able 0o Sle thetr taar on & poss-
card On hix webndte Hondosn nosed dhat 29
pescens of Amernicans ether purchased tax
wware o hired a peofessonal o0 comply
with the complexities of the cumrent sax
code. Yot this pracdce & lkely 0 consnoe
ax taapayens straggle 10 make senw of the
new txx bew ad its loopholes. This wax ev-
denced within days of the hil's possage,

fered no comument other than what i maore thas Sve yean. That alose sextirmarny, “Selling a city wihout samidt to Supporung C Sk pobcy mesms sup-  when taxpoyen &= his derict wood in long
the foderd mogndator wald in 2 st whowdd have set off albem hells for milenntds i b selling a phone withow KK IMLLARD pomlgn CeCernent. knex 1o prepay propesty taos before the
m Wihow warnirg,  renidaoes sbnce the Coest Becowsnn mwmt: “The bank's svwts were boex X a camen” Chax, Pegincal Trasporation Assher iy riy. Preasch d end of the yeat oaly o find out that thesr
oo Dec. 13 clowed the Brdgrpee: Making matters roore saspicious,  thas itx obligasans 1o it creditons On paper. Washingon Pedersd Spesking of Indiara, they'se lvesting n-dnh--dh;hn-g:ﬂ:nhd- poymenss may noe be deductisle.
Winburgpan Federad Sook Sor  savinge and boan, run by the same  CHO John Gembara, the grandson  and othen” was maindy & moctgage lendes € $1.1 belbion in the South Shooe Line, which M~M“M UAE and Qutar. 1S akhae pilots call on Noskam sad hix Bepubbcas coll eagaes
Savings wos & wemingly deopy  (amdy Sor thoow poemenm, wed-  of the foondes, committed aukcide Clearly, the fmamcial rewdex  the $137 milles 0 wwed s oz moves mumy employees o Chacago's &adxnmnlo-dﬁ—-hm abo peorrssed 3 flatter saxx wystemn with

local thetk, in budnes over 00  ding the Podemal Depontt Inwer-  Dec. 3atage 36 st sewdaps be- Wanhington  Federad poried  itx bal sheet, 52119 milion, or cemtral busimess divrice Woekally, linots By miceporsersing free macket princs- g f v aad for all of fSewer tax brackets They poomesed to -

years. [t hadn't atworbed 2 om  sace Corp. with a mind-boggling o regudatoss begas hawtly taking  sach guaster 0 its pegubeor boce 17 pescers, were home loane. hax not paewd = mfoatrectoe spending  ples, the optnion plece “Untted Aisbnes Is  our oade pastnen 1o honor the righes of  duce the curment seven tax beackets down

o 3 singge Joon for moee than Sve  S605 mullion loss after weping  bich fom 3 fow other locd kmdens  no sesemblasce to B neabey. The OO wosemuent eHectively bl i nearly a decade. We're alw facing  on the wrong dide = thix fighe” (lan 3) mits  Americes wocken s oquired in our Open %0 dhuee, then foug then five. In fie end,

years. Poofite each yoar ranged o 5215 millos in equity on the  for the depocts and some of Wanh-  Bven in today's relasvely bemsgs  ratwes the question of how muany of seacty $100 madbon in shordalle peamartly  leads readers shout blatant treesference by Skies agreemente faeoe are wall wewven tax hrackets.

bom $16 mellion in 2012 to 23 bank’s halance sheet As 2 per- Poderals buma scomomic esvironmest, no oth-  those loass weee to 1eal borsowern. due o scomomic fxcton and wee bud-  owo loregn govermments i the US atriine Yot the most egeegious hroken promise

mellion &= 2006 comtage of smets, 1t was the we- A spokemnan for the (Office of e hack dhas makes o vigniicant get cute How cas we wpport the influx  sdustry and the sk of these violasons of CATTOO0 INSUR & the the mefurmed tax code would be

Sound wogood cobe ue? iwes.  ond-cowlies local back fallure  the Compueolle of the Curtency, mumber of loans would hawe Seu MRSIENCTON TIDIRAL on Page 28 of bx g do withouz  ouwr trade agrvements Chabvan, Livd Al Moaw Luoby  “Srer for everyone” There s 20 scenarnio
condwers and proper investrments &= our For decades, Open Skiex policy has pro- Cowncll  where a2 sxx bell that increases the national
£ puﬂku-qnnmuw-n' mosed economic growth in Amevica and Al Linwe Pl Avaciatins, Mownationel  debst bry $1.5 tnlbon and gaves I percent of
CRAIN Bl L BREL b D D e = the e equaltoer”  hax supposted jobis for sviation workers, e benefit 1o the wealthient 1 percent of
NSID - JOECAHILL MWHMMW&MM mcluding the thowands of arline pilots 1 Americasa s i
g ! B becauwe ourtramss vywem gives spplcants  sepoesert. Whie thewe trade agreements m“.w”“

. (“)(gguussuns Mmknln"sg bmnﬂmlhupnat‘um-lgmd are denigned 10 sermove government ter- In caating hix vote 1o wupport the e SANDRAALIXANDER
— outd r I hft\' ! for job—oag even better, ther dresen job. It'v 3 Sevence from the musketplace, owo coum-  condy emacted Tax Comx & Jobx Act, Peter Glen Byn
= retalles? Lemanis Boeing can oaly -

mn.c m mommm‘ ' e e Caaer v welcornes mepanest Som madevs Lettent houdd De a1 Dl 2 posubie and oy 0o edited end bten | Semad off: end 3 column o the Opireor, page 1o alep
w’ “m‘mmqﬂM'M. cRAN 10 Cran's Checage Busneas, 150N Mchagan Ave Chicaga K 681 or aral i 2t asnggchacagobaanes core. Peasw chcagobumrsiicom Peas pchue 3 phore nurmbe Lr weficson
— v IOWe your (A rame the Cliy PO Whch yOue Wting and 3 phane numbe 104 S0 Chacing parposs | PArpoes and Ire A emwencrn 10 425 wordk or Seww
-
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2'x w00 sarly to write Michae! Madtgan '«
poliscal clstuary, musch as musny @ dus
state gt Mo to do sa No o Bvtng hoo
evwr wen 3 more wily, opponunissc of e
macious chvic betng duan Mactgpn —Uhica
g0 Machior poantste, Democnatc Pary
chiefioen, trom-Seed woerd boas sad peaker
of the Uknots Mouse. Thoe el the scasdad
than enperd this momth within hix oogare-

zaton  hus

WOMAN UP it

Ben thom arvy setacks moustedd by his eter-
mally fuersund worciag partnes Gox Beuce
Fousrses, hawe dooe in thowe almmost -comiced
Wi £ Coyote-style yramn of syiag

Seard om what we kaorw, that dammage to
Madyge s acrsor b well-deservad

B wandal swobe codide allegs-
crma ol sexusl harsssnent perpetraed
By ane af Madigen's svvrmidons agpane &
youmg woman who has peesented bersel
o moredibly posed sad cemoskably eym-
pathetic, coentng Sorward as she has with
murther changs dhat the rmmadabde Mad -
po machite sow-wmliod & rmpooe 1o
Ber commplatrs = an efiort o cover 2 up

Madgan announced ho d Bred e of
fendirg siche, Kevis Quizn, bews than x day
atter the Chicago Tribune Sterviewed
Alina Maspeon, who ffed == Hgual
Opparsunsy Employment  Commiados
complatre sad provided ws meoages
sent By Ouine, bey Sormer sipervisoc
Quinn &« the brather ol Maryy Quns, the
wderman representing (icagos 13th
Ward, which happess tn be Madogan's

OPINION

EDITORIAL

Michael Madigan’s #MeToo moment

W baw Nudge od teaer Ao Vet nnqhv.mn.d« wdoued siegatar of wiar

haravey: wive b1 canrtor — bet 0 pah ot eftntwh ewmugt

huzne taed, the Souttrawst Sde Betdon he
s AN COMmImatiro I,

Madgaa's vh 12 srcouncersest of
Eevin Quinn’s Snng cane ashowe duee
mooibe abor Hampoon sers hen a et
dewczbing her exparionce ol umwarsed od-
vaacws scd cvoes Sustration. it dwo came
aboat 10 muoeie after Hampion left Mad
g s poliscal copeization mther than
cnratrzay o eodkare 3 bootde work smviros

mere [he wxt mueosges alone sov comped
ling evidence that thi young woman boed
mbmten sad ursarsed attertios from
Quann ax s senply tried w0 do her day
wm-chey ol Thae her carver wan sicdenacked
ax 2 sewub—and tha howe =2 a pexdtan o
do e right thing and protect her from Suls
awasnient (aded to do so—ts 3 thagrace
Sadges muay be a canoy surveves, b
evex bwe @ riak ol betng owertakon by

tr *MeToo warve, 3 caxftural ssursen) thes
B seamping oux andy bix office but the
Whike Howe ax well as the Truomnmg adires
stration lacws pershirt uestions abow
Sar abontve pust of rmer Seaf Secoetary
fob Mocter & muashesom thoe contaues
o upeoon and sessrface spects of Poed -
dernt Dursdd Trasmp's oswen Slwary that be
dobeleas would prefer weoall m forget

Thia, of course, bt the et ne we
have heard el of sexsal Barsament in
o locad polics, azd it sarddy woa't be S
lant. Hunpoon canserds sbe kaows other
wrenen who bave bad dodar experiences
o2 hers. And 2 Ocobes, In the wake of e
Harvey Wetnwemn tnbeogite tha rocked
Hudbywaood, well -kaoan Chicago political
corsuleezt Becky Camoll and & handiul of
ather operagtves publidhed an opes letter
momng that “every Indetry lus s own
veeson of the castng couch. lknots poll
Scx s 0o excepmon. Ask sy wosan who
kan lobteed the hals of fae Capatol statied
conmct chaenben ox slogoed Suroagh bes
td howes on the cenpaggn tral. Moogyny
i alrve and well in s doatry” The letser
had mae thas 149 co -sgmers

¥ we 2w 10 have sy hope of snding this
knd of abwse = Winols palscs, Seadoss
ke Madiges mue change—oz be fooced
w chumpe. Ity wp to the Demscrstc cas
cun, pareculely the womes (n both chuen-
bers, 10 spesk v s praak: back. I they Latl
m bold Madsges x feet m he S2v on thaa
ey speak volumes about who's madly in
charge—and whach wde f Mwory Sy
prefer 10 be an. Nemely, S wrang scde

Las wewk, lour comparses expeowed -
et i beslcing an exgpeess traen 1o U Haoe
I IEpomas 53 3 TR or quaditaations
sum dw city Mapor Naben Extanel, G
project’s mos viible advocate, s angusd
the trzan wosdd czadoe (e po meaee sttrec-
e 0 banstreos and bolder our E=tersa
sooal treage. Hue ax rewearchens wito sdy
wrhan plansing trandt mvestmenss and
unding, we bebeve that = express train
between (Ylter sl dowreown (hicage
i 2 (landey sobation tnsesech of & poobdem

= other wooda: It mnecessey, Warse
% could stphan paliscal will and public
menooes awsy om needed poujecta
whtls tripggeeizg comstructon amd capact
£y prablemis

Heve's why puhbc trassparnation agem -
ciew and daw graeral public should de-
mE this proomae el momsestum cdoes
over: Chicago slready has & Glorct tracss
cormection betaves UHaue md dows
v the e Liaw. In G, scnong de na
o s 40 bustest atrpocts, 3 Pove Tarnyigha
muabyis wermfied O Hare = a wslgue
exznple where the i b abeady x good
opacs ke dowttown and can olten beas
A 200 in travel time. lesprrovessuensis aloog
the Bloe Line have sped up the trip, and
e worntly smnounced Patliacks peo-
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YOUR VIEW

Somebody please show Rahm the

’ﬁ
N |
«

Kate Lowe, At 4 a lacaty member o
thy Unawraety of Mwod af Chkaes wio
facaxes on tramuportetion and glanwng
Jenet Smith o o LN oty memdvr and
covirector of thwe Nathals P Voorkwes
Comter for Negphborbood & Comvmanity
Avypvroovimend

pran wil slow Bovaed Pequency. (s
g I dready wamneng Swe commpetiton
or good =ain acorm o & major slrpoct
Beyorsd betig urniscmousy, we sre riek ke
term dur 1 3 powshle diverston of scece
puble sources. Whetle de 1) clearly
daiex theoe will be 2o pablic hads poovid-
e tranuponation peojectione of ridersdep
bvels amd recouping producton ot e
remarioudy ovesty optimibec. s by dusta
bandiong g will enengy s oot progecsona

mcalate of 3 comsmartion problemn emenpes

We expect thoe the pablic sector would
then 8l the hading gap. This happesed
tn Detrot, whenr busdness and cvic sbus
fe begas plarsing 3 jetostely Bunded
woertcar Nealtang they needed mom
money, ey fien nereed o the puldic sec
toe and sven boed 10 seek 2 second sound
of Sedemal dollazs 10 cover a hed g o
fall The progece, which especially bene
i those who own land along the voeet-
car--maty of wham pushed loo the palbd
wending-—-wil oquew jublic opereing
sabadion when the provate operanor tizms
orver the infesserucnae = 10 yesre

Even tefcee detatled planning has e
wxd, ww sew benix of public spending be the
expure smin e coversge has already
menticmed thae the public secsor meght
Py for a wtaton e 2 stetnn apgrade. Dves
H the pubibc secun does not fund & cou
mvcalstion of & sssmon, the provaler opers
o will marm 0 the poabiic secior Sor xubeg
chen | nidervhep and tance swvermaes fall o
muech awerly opamestic fooecants

An Inkasructure project ales cotmes
wil: trade-oth. Conerucson cuwes kas-
wen and paliution in trepacted commaend
thes —ssmurthzng we have been Uring weh
sy poets of our city the past few yees

@CRAINSCHICAGO

Blue Line

Furtherrmare —and pechaps more -
portare—; e qoation of raght-of-way
competition beowwen the proposed catl
propece and mostiay services that are visal
o our metro The afrsarectun Tros poo
pooed two soutex with righte-of -way slong
Exdating transe service (the Bloe Liae and
Mrtra), which cndd negatively smipoct e
cxpactty of thene sericem,

¥ o beadess o greng to push loe
fatrectiue brvatmens, et see mam
wizk %o Epove our core system (2 good
wcenple b e FauTrecks progran, walch
funds puhbc samit provements using
side hadling sevvice foen)

Sockd exchusdan and breted transdt s
o Srpact thouands of resideres tocday
Aa the Metropoltan Ponning Cousct has
Sounsd, we all lose out because of segregs-
gon. The wmergy and polincal wil expended
ona fbeby saix o O Mo cosld tratead e
charmeled %o acorerate efforts 3t the local
staw and fedessl bevel to secien feneke for
the much-needed and high-puiodty Nest
Liaw exteradon of fmpore metiis to bus et
vice. Thewe trrventrzenite Will do macoe 40 ad
vaace an tachuive aoud poospe ros { 2ecago
aned will ackdrem coemak equiy ko people
wha bw & our oy, cavesd of 3 Eals Gon
rumben the sbeady privileged ool £

B ERA 12000 - ORANIOMDACD e

BETTER LATE THAN NEVER

Though men still dominate, women are rising in Chicago venture capital | Sytynne Marek

cxun i C(hicago’s ven-

nome-captal induery hack

in 909 didn't hawe much
oppocoarety for nesworkiog, svwn
whwn they coveled 0 Waalengion
ke the Nasaral Vermare Capotal
Avoctenm's anmual conleoence,
ASer wpoting the G woenen
fom other citles, they were out
foe chnrwe; the rewe rvastoo veas fox
Swwer duan 10, necalls tadhastey pi-
oowes Elen Carmaban, who at the
s veas 3 Wilksan Blatr Capaal
Partnens i Chicagn

Tt puehering bocame a oit-
ual that lasted reurly & decade,
bent the musmbers chdn't exposd
muxh. in e pas Swve yeass,
however, they lave. “The pool
= much bhigeer now” dhe sy
pointiog o her younger pess
Gale Bowmun st lristAngels
who cegulely swembion nearly
20 women pas = Chicago

Women are will wsdermepre-
mnted i1 wermure capital both
m Chicage and nesosally, with
pat coe wotran in 2 senior post
& svery four men. B 2 cew
pemsration of wiznen s gaming
Fartion working aloaguide men
mad launching thetr own venitise
Srmus and sl funds.

Ax they wrk o cutwe larges
ndarguent unds, womea's cew
wack mcoed of lmvessners o-
s will be scrutinezed dosdy,
“The prood i« &= the pudding sed
the procf takes 15 0 17 ywee”
sy Mogura O Hara, dae lnngine
executtve dibocior of the Uknos
Ventare Caprinad Amociation.

B0G-COMPAMY BACKING

Tracioos, joundations, fams
by teventinent offices and odes
mistitimional tavestorn had S350
btikon of waloe, both cah asd
sy, wieh US. venture-capital
frma, ax of e end of june, ac-
cording w0 Seatle research firm
Michbook. The Srma, = s,
grrest in earsaps and hope jor
big setums. They employed
oz X153 women in senioe
mrvestinent joba, versus 1,29
men o those roles, such as
C2X), chief mvesment offices
md mamaging parzner, Pech-
book e

Chicago tex't 3 huge hub (e
vestuse fundy bus it the connes
of acthaty for lineo. IVCA'S in-
sate venture-captital membhen
(a low are cratsade e state | bave
wboat $19 bilion under masage-
maere. O IVU s 34 active venitooe
member inns only Suve e
muatndy led by vomen. Prchbook
dowsn 't parse the data by egtos,
mad the WCA dosat'’s buve uny
hesdcours fygaron.

b Camaban's era, scene of the
cty'’s biggest comparses gawe
women x boost iz the industry.
i et 20-ywar cever at Blalg she
becumne bead of technology in-
vesting before co-loundng Sey-
ma Capital in 2006 Her tinduery
pal Doorss Wil lismison s a vice
presicent 3t Baxer lntersational
Fom 1913 so 1992 with purview
ol ememgieg comparses, befooe
paristng thoe experiernce Bio a

aiaa i .

Viodeme lentuoer’ Com tance ! weedruay waps (Peages peofile = sentuee Lpts’ A geowe sgrrboanty, bt ¢ pamcr o semes hew iy pace

WOMAN UP

maraging drecwor post at ABN
Amo overnseeinyg private-oguey
leventmierzs i health care.
Nocthizyook-based uaurer AR
stew tarvd & cadee of women as

trventmers  peobesccoads B o
wimne-caped amm mdudng
Sarm Wang, who left wehh ool
leaguaen Lem Hesroos and Dan
jobirmon to foem Satwrson jobe-
sonn & Womzg @1 P87, whese they
trvented I high-tech wearsape
“Ihey wese just open 1 dvere-
ty. @ tha's probably wizat neally
drove 1" Fagterson wyv of Mlvate.

Warg. 2 Komes snmigrams
sl ane of Chicage's sccom-
phahed womes i the feld, ok
the fem In the ood- 1990« to
jotnn other portrwxs In Sound-
ing looads Capaal Painers,
which focused on trvessng In
femade and minocky enesepre-
neumns. Lasen she tramed with
Willamecn and another waman
1o Jound Cerex Venuoe Fuad,
Whale Wang s optimistic abou
the Ssture, Incloding o her
daughner now mnteraing st Che-
cago scorleranar Tochstars, she
say ity Bacd 10 potne o “signs-
cant progresa.” “ Highly qualifled
women . .. asv still Anding S
way,” s o

Both the annual Waskingon
dirmer that (arnshan ot
tuted for the NVCA and 3 Jo
cad women's camméses of the
INCA shie started chere an chatr
man in 2008 ched ofl. O'Mara
says the IVCA women's group
was diactved to bolter na-
doral women's groups, such
= e Women's Associason of

rrkloges Can Sowmus Lisxded retacdong geng Ccage feews s Vi X1L

Ventims and Equity, and svald
dplication of efiort. “If those
sifoerts Eade, we will pick & hack
up,” she oy

AFOCUS ON NETWORIONE

Wae's  Micesw  chapter
picked wp the ball tn 2013
being ogether womes who =
vest in perrsely held compoanes,
inciuding ventoer trvesting and
peheste-oquaty vesting &= mom
mosure conpaaies. Women have
wrgggled to get 3 torhold &= bath.

Wave meets a fow sones 2 yoar
and hoats 2 popular snmud o

wzanble evere, b Sowmss
wamted to coeate & group focuead
on vemnue, so she launched
(Ricags Women tn W in 2014
It wekcomes womes who tooch
any sapect ol veshue capial
bom trvesting to muarketing X
toq, s Soctaed oo netwocking
with cockiatl howrs sad other
woctal events. “The ol bope b
thoe we'll do e trrveseng to-
prther bocuine we'se mevtag
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The finalists for the BEST
PLACESTOWORK in Chicago
are...on PAGES

BY DENNIS RODKIN

hen Keith and Valerie Alessi paid $2.7 million for

a 5,900-square-foot house in Lincoln Park in 2007,

it was largely because they liked Chicago. Though

Keith ran a mining company based in Colomdo,
“Chicago felt more comfortable to us than Denver” he says. *1
was spending my life on alrplanes anyway, so 0'Hare made
#t convenient”

In January, planning a post-retirement move to Virginia,
they sold the five-bedroom residence for $2.2 million. He's
kicking himself over what turned out to be a rotten invest-

| ment. *1f | had put that $2.7 million in the stock market,” he
! says, *I'd probably have $6 million now™

Among the nation’s biggest metros, Chicago has been
slowest to recover from the housing bust. Here's why.

ARISING FORCE IN CHICAGO VENTURE CAPITAL—WOMEN. PAGE 8
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Balancing act

Employees want greater flexibility in their schedules. Bosses want
one-size-fits-all rules. This and other findings from our 2018 workplace
survey with the Chicago Network. PAGE 14.
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Three years ago, Emanuel was What

re-elected after showing a softer Allstate's

side. With a growing list of people Wilson

running against him, how should needs to do before it’s
he pitch himself in 20197 Page 2 too late. Paged
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Workers overwhelmingly want more flexible schedules, but they acknowledge that too much time spent

outside the office will hurt their careers. This and more from our new workplace survey.
By Cassie Walker Burke Research by Sabrina Gasulla

THE QUESTION
WAS, 'HOW DO
YOUBUILDA
CULTURE IF
YOU'RENOTALL
TOGETHER?
ITHINKIT'S
REALLYWHO
WEAREASA
COMMUNITY
OF PEOPLE
THAT SETSOUR
CULTURE, NOT
WHERE WE ARE.
Angela Korompilss,

CEO, American
Hotel Register

hen Angela Korompilas began
Wworkmg at American Hotel Reg-

ister 22 years ago, the phrase
“work from home” had barely entered
the lexicon. “Flexibility” best described
the contortions required to crawl under
a desk and plug in a desktop monitor,
CPU and landline, though the compa-
ny did allow staffers to start anytime
between 7 and 9 am. and end the day
accordingly.

Today, flexibility is an integral part of
the culture at the Vernon Hills-based
hotel supplier, and nearly a third of its
1,100 employees take advantage of the
company’s custom-scheduling option,
says Korompilas, who was named CEO
in 2014. American Hotel Register has
invested countless hours into drafting a
policy that avails high-performing em-
ployees of such options as working from
home up to two days a week, varlable
start and end times, summer hours and
part-time arrangements.

“The question was, ‘How do you build
a culture if you're not all together? *
Korompilas recalls being asked. *I think
it's really who we are as a community of
people that sets our culture, not where
we are.”

Butasanew Crain's Chicago Business
survey illustrates, many Chicago com-
panies are still clinging tightly to the
9-t0-5, butt-in-seat culture. In the sur-
vey, which measured responses from
more than 1,700 Chicago-area employ-
ees across a wide range of industries, 39
percent of our respondents say either
their employer doesn’t offer flextime
or their company makes it difficult to
use. When it came to work-from-home
policies, 1 in 4 say they can’t work from
home and another 20 percent say their
company offers the option but makes
exercising it difficult.

Yet, according to our survey, which
we conducted in January in partnership

DOES YOUR EMPLOYER OFFER THESE OPTIONS?
I Yes, arrgtime W Yes, with advancenotice I Yes, butit's diffcult 10 ase I No

100%

0 Work fro Part-tme Uriimited Work from
home (part time)  amangement howrs P10 home
following e event {full ime)

with the Chicago Network, a leading
group of female executives, flexibility is
a much-in-demand benefit, On average,
respondents rate flex hours—that is, the
ability to customize a work schedule,
say, from 6:30 a.m. to 3:30 p.m. for an
early riser—as the most valued flexible
benefit, with nearly 80 percent rating
it as very important or important. That
is followed by the ability to work from
home a day or two a week, with 70 per-
cent ranking it as very important or im-
portant.

Of course, pay still reigns supreme
as the reason people stay or leave, fol-
lowed by a virtual tie between pleasure
in the work ltself and trust in leadership.
But working remotely and opportuni-
ties for growth are right behind. Wom.
en value flexibility and extended leave
more than men-—a finding supported

by a new global survey from Accenture
that finds 83 percent of women who are
on the fastest management tracks took
advantage of some sort of flexible ar-
rangement.

Despite employee wishes, 68 percent
of respondents say their company han-
dles flexible arrangements on a case-
by-case basis. Only 1 in 10 say their
company has a written policy. More
than half of Chicago workers (52 per-
cent) say their employer does not equip
them with sufficient tools to achleve
work-life balance. By gender, more than
56 percent of women feel ill-equipped,
as do 44 percent of men,

But there’s a clear gap between poll-
cies—written or verbal—-and employ-
ees' comfort level using them: More
than half of those surveyed believe that
working from home is likely to thwart

In-office/

@mpus
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IS ANYTHING
PREVENTING YOU
FROM TAKING
ADVANTAGE OF
FLEXIBILITY
POLICIES?
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Erin lamas, who boaght Primera Enginsering two years 293, loved the caltare but thought the compeny s spproach to fleaiblity needed definition. She and her HR disector studied the issee aad érafied a policy; employees now hawe structused options.

Employers seek balance on flexibility

IF YOUR WORKPLACE ALLOWS WORKING REMOTELY, DO YOU FEEL
THAT THERE ARE RISKS TO YOUR ADVANCEMENT IF YOU ARE NOT
REGULARLY ON-SITE?

ST Yes

- 74N

5.6% Maybe

AS AMANAGER, RANK YOUR CONCERNS ON FLEXIBILITY
FROM 1{MOST DISRUPTED) TO 5 (LEAST DISRUPTED)
9 Pt Jevel masagemont 8 Middie management 581 Spper managemen 0 Clovel

are pushing Korompilas to institute re-
views every three months.

Other CEOs are more resistant to
formal policies, preferring an ad-hoc
approach. Kevin McCarty, CEO of West
Monroe Partners, a Chicago technol-
ogy consultancy, says he prefers to be
“policy-light”

In part, that reflects the desires of the
people he’s trying to hire and retain:
millennials and technologists. “Tech-
nologists love the startup world because
there is not a lot of bureaucracy or rules.
They want to work in an environment
they deem to be more nimble and ag-
ile,” McCarty says. The challenge for
him is trying to be more agile at scale.

When the idea of unlimited PTO sur-
faced, it was initially met with skepti-
cism, he says, But three years ago, the
CEO toak the plunge, “People enjoy the
empowerment,” and it has helped with
recruiting. One safeguard: Every em-
ployee has another person on staff who
serves as a career adviser, and regular
communication between the two is a
must,

AN ARTISANAL CAFE
AND BANK OF LOCKERS
The dismantlement of the 9-to-5 cul-
ture may be unfolding slowly in Chica-
20, but there's one area that has felt the
impact already—office design. Tom Zu-
rowski is the founding principal of Chi-
cago-based Eastlake Studio, which has

designed offices for the likes of stream.
ing music site Pandora, Levy Family
Restaurants, PR firm Cision and Kim-
berdy-Clark, The physical layout of the
local office has changed radically in the
past five years, with fexibility driving
some of the dominant trends.

In fact, the end of days for assigned
desks may soon be nigh. More CEOs
are asking Zurowskl's 24-person firm to
design such features as a bank of desks
that anyone can use when they're in the
office—a practice called “hoteling” Em-
ployees, meanwhile, tell designers they
want to work untethered with mobile
phones and laptops, so there’s demand
for a menu of workspaces: small cafes,
one- or two-person phone boaths, cozy
libraries, "huddle rooms” (transkation:
small conference rooms lor four 10 six
people), nook areas with stylish furni-
ture. One increasingly popular feature
of the Chicago office layout is a bank
of lockers where itinerant workers can
store important papers, changes of
shoes and favorite coffee mugs.

Perhaps ironically, CEOs are now hy-
per-focused on attributes that will lure
employees back into the office: Kitchens
with artisanal coffee options and styl-
ish social spaces, such as bars, outdoor
decks and pingpong rooms. “There’s
still an importance of people being
around each other—that's what builds
culture” Zurowski says. Translation:
Bosses may be increasingly bending to-
ward flexibility, but most still want their
employees to want to come to work,
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—— BEST PLACES TO WORK SPOTLIGHT ——

Employees get what they need to succeed at Altair Advisers

‘

Since the firm's founding in 2002, Altair Advisers’
owners have been strategic and deliberate about
creating a collaborative workplace culture where
employees feel empowered in their jobs and
appreciated for their contributions. Maintaining
the firm’s culture is a commitment that influences
hiring, training and promotions. CEO Rebekah
Kohmescher emphasizes that it requires a great
deal of listening, asking employees how they can
do their jobs better and what support they need to
malu; that :mppon. o
This collegial, open-dial ture is one

the rooso‘:g why Altair Agg::u has been
named one of Chicago’s Best Places to Work for
2018. The Chicago-based wealth management
firm provides investment management, financial

planning and client education for high-net-worth

individuals and their families. The firm has 50
employees.

“Altair offers nities for omiloyu
growth,* Kohmoscﬁor says. “But ave fo
ask people how they see their role evolving
and be open to new ideas. Some people are
locking for a more traditional career ladder and
change in position. Others want to become more
knowledgeable and efficient in their current role.
We invest in the education of employees across
the firm.”

Fun is also part of the mix. An active employee
life commitiee plans outings and events, a
departments host quarterly in-office happy hours
where they compete for the best theme. Last fall,
employees held an Okioberfest party complefe
with German costumes and beer steins.

As part of the open culture, firm owners
ore fransparent on the business , sharing
firm financials with all staff members ot regular
quarterly meatings. This transparency builds rust
across all levels of the firm and creates o real
sense of team. *We get a lot of engagement
from our employees because we trect them like
professionals,” says Kohmescher. “I am really
proud of the Altair culture.”

ALTAIR

CRAIN'S CUSTOM MEDIA ADVERTISEMENT

—— BEST PLACES TO WORK SPOTLIGHT —

Employees take ownership at Burwood Group

Burwood Group, a leading IT consulting and
integration firm, invests in its people o create an
ownership culture. Burwood is employse-owned:
Once employees reach one year of service, or
1000 hours, they are allocated Burwood shares
that continue to grow as the f“Ioom':mnyd gro;:.
“Wa want our people to an
invested in what we are doing,” saysmyl'lort,
president of Burwood Group.
Focused on client service and technology
innovation, Burwood has been named one
of Chicago’s Best Places to Work in 2018.
Headquartered in Chicago, the company has
230 employees In 20 states without a traditional

n hierarchy. Instead, employees are
onoanabpdowged to pro%ide foodboclfﬂ'?ough an
open-door policy. “We choose fo listen to our
employees,” says Hart, “They have a voice in our
strategy and gm.‘ 4

E ) opment is a T
oompnt:’;t';{omed Burwood Untvgrmboul a
decade ago to onboard new hires and provide
continual fechnical and business skills training.
“Wa ioke a lot of pride in the program,”

Hart says.

The company also supports worthy community
causes through its Burwood Cares program. “We
have a social responsibility to the communities
in which we do business,” says Hart, a long-time
board member of the Boys & Girls Clubs
of Chicago.

The work environment gt is';orwood is ?L%}:d
performance,” Hart says. Employees wor
and hard. *We are serious about our work
but don't toke ourselves too seriously. If's imporfant
to have fun.”

burwoodg 5, inc.
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The best workplaces for women

BYLENA SINGER

The future is female, and it holds
true in the American workplace.
According to Department of Labor
statistics, women's participation
in the labor force is projected to
increase by 2024, while men’s par-
ticipation is expected to shrink.

The companies on this list were
identified as the Best Places to
Work for Women because the
women employed by them had
the most positive responses about
their workplaces. So what do these
organizations have in common?

Admittedly, there's a lot we
don’t know. How well each has
closed the gender wage gap
(women on average make 83 cents
on the dollar compared to men),
for example, wasn't measured. But
the available data shows that the

companies

on this top

10 list share

WOMAN a few cru-
U cial things:
At least

PROJECT half of their
employees

are women, and women serve on
executive teams. And they offer
flexibility, either in scheduling or
work-from-home options,

When it comes to the gender
makeup of companies’ executive
teams, the average on our 2018 list of
100 Best Places to Work is 28.9 per-
cent women. The figure soars when
comparing just the 10 Best Places to
Work for Women, where executive
leadership is a much higher average
51.3 percent female.

THE FLEXIBILITY ISSUE

Kristen Taruc is a nurse practi-
tioner and a mother. She identifies
MPAC Healthcare's culture of flex-
ibility as the factor that persuaded
her to move from San Francisco to
Chicago to take a job as regional
clinical manager at the startup.
When her 3-year-old son got sick
on a weekday, Taruc stayed home
to care for him. MPAC’s leadership
allowed her to make up the eight
missed hours that weekend. “Peo-
ple know that their management
team is going to do everything
they can, within reason, to say yes
when they need support” she says
of MPAC's culture.

Perks like these have been sin-
gled out as ones most American
workers—women and men—de-
sire most. In its most recent State
of the American Workplace study,
analytics service Gallup reports
that it “consistently has found
that flexible scheduling and work-
from-home opportunities play a
major role in an employee's deci-
sion to take or leave a job."

“We tend to focus (on wom-
en) because women, of course,
seemed to have this very objective
disadvantage in some areas,” says
Eleni Lobene, a researcher and
talent consultant at Aon, which
published its own 2017 study on
how women and men experience

TOP WORKPLACES FOR WOMEN
1. Bluedog Design

2. Beacon Hill Staffing Group
3. Walker Sands

4, Torch

5. Assurance

6. AgencyEA

7. ThinkCerca

8. Fulton Grace Realty

9. MPAC Healthcare

10. Horizon Pharma

work differently. "But at the end
ofthe day, if we make an improve-
ment, it helps everybody."

One such improvement, for all
genders, is the ability to telecom-
mute. Gallup found that “employ-
ees who spend at least some of
their time working remotely have
higher engagement than those
who don't ever work remotely”
Nine of the 10 companies on our
Best Places to Work for Women
list allow workers to do so, Com-
panies seem to be aware of just
how enticing the perk can be—it’s
not unusual to see the benefit ad-
vertised on organizations’ careers
pages these days.

Harder to find is information
about where they stand with paid
parental leave. Companies don't
always disclose their benefits until
a job offer has been made. Not all
of the companies on this list would
discuss their maternity leave poli-
cies with a reporter. “One reality
right now is that women can’t ask
what (maternity leave) benefits
are out there,” says Lobene. “In
fact, women often take care not to
even mention family, especially
children, in interviews and pre-
hire processes”

But parental leave benefits are
what bring us back to the future:
44 percent of millennials, reports
Gallup, would change jobs to get
paid maternity leave.

ThinkCerca, an education tech
company that launched an on-
line literacy platform in 2013, of-
fers three months of paid leave to
birthing mothers and six weeks of
parental leave to other employees
with newborns or newly adopted
children. During maternity and
parental leave, workers receive
100 percent of their salaries. CEO
Eileen Murphy Buckley admits
she didn’t embrace the idea at
first. “T was thinking of it proba-
bly the same way most people do,
which is that we can’t afford it,”
she says. “And (co-founder Abby
Ross) pointed out that we can't
afford not to invest in the people
who have built the company.”

At MPAC, the CEO, COO and
CFO are all men. But Turac, the
nurse practitioner, stresses that
leadership intentionally created
policies to support the majori-
ty-female staff. "In a company
that is dominated by women, we
have dude bosses who really do
care about their employees, and it
trickles down.”
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WOMAN UP

IN HER OWN WORDS

female manufacturing executives talk about running companies in a male-dominated industry.
These excerpts have been edited and condensed for clarity. | sy Gaire Sushey
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four financial turnarounds
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S M A L L Thursday, May 3 « 7:30 - 9:45 A.M.

The Standard Club, 320 S Plymouth Ct., Chicago

B U S I N E S S $60 per individual ticket - Tickets are non-refundable

F O R U M W @CrainsEvents #SBWCHI

Part of Crain's Small Business Week, this high-energy breakfast includes a panel discussion on how to foster and
sustain women-led business across a range of business sectors. Crain's Editor Michael Arndt will moderate the
conversation and audience Q&A.

CLAIRE LEW KRIS MARTINEZ DEE ROBINSON MARIE TILLMAN

Register at ChicagoBusiness.com/SBF18
Registration will close Monday, April 30 at 5 P.M.

Co-Sponsors

@ Byline Bank O DELTA DENTAL’

Join us for Crain’s Small Business Week, April 30 - May 5 ¢ Visit ChicagoBusiness.com/SBW to learn more.

Questions? Contact ccbevents@crain.com.
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